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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Assistant Regiona! Sirecters for information and the states in their regions: 


Region 1 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
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vertoa ntcs 


¥viygin Isiands 


Region III 


Del aware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginia 


West Virginia 


Region IV 


Aiabama 
Florida 
Georgia 
Mississippi 


North Carolina 
South Carolina 


Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 


212-660-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga._ 30309 
404-285-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklat.oma 
Texas 


Region VII 


lowa 


-Kansas 


Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldc. 
Room 1904 

9!1 Watnut St. 

Kansas City, Mo. 64106 


T6- 758-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-327-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 

Federal Office Bldg., Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-399-7620 





Week of January 19, 1976 


NO CHANGE IN BLACK UNEMPLOYMENT 
RATE IN DECEMBER, BLS REPORTS 


WASHINGTON -- There was virtually no change in the racial composition of the un- 


employed, the U.S. Labor Department's Bureau of Labor Statistics has reported. 


The jobless rates in December for black (Negro and other races) and white workers 
were about the same as the previous month, at 13.7 and 7.5 percent, respectively. 

In November, the unemployment rate for black workers was 13.8 percent, for white 
workers 7.6 percent. 

Nationally, the Labor Department reported, the rate was unchanged in December, 
and employment rose. 

The unemployment rate was 8.3 percent, little changed over the last half year, 
after declining from a recession peak of 8.9 percent in the second quarter of 1975. 

Total employment--as measured by the monthly survey of households--increased 
in December after showing little change over the August-to-November period. Since 
reaching a low of 83.8 million in March, the number of persons with jobs has risen 
by nearly 1.7 million. 

Nonagricultural payroll employment--as measured by the monthly survey of estab- 
lishments--posted an increase of 240,000 in December to 77.8 million. Payroll employ- 
ment has grown by 1.5 million from its June recession low. 

The number of persons unemployed was essentially unchanged in December at 7.8 
million (seasonally adjusted). The unemployment rate of 8.3 percent was also un- 
changed from the previous month, marking the sixth consecutive month in which the 
overall jobless rate has exhibited little movement. For the second straicht month, 
there was a large drop in the number of unemployed who had lost their last job, while 
the number of unemployed new entrants and reentrants to the labor force increased 
substantially over the month. 


(MORE ) 











BLACK NEWS DIGEST - 1/19/76 
BLS REPORTS - P. 2 

The overall steadiness in joblessness masked counterbalancing movements in the 
distribution of unemployment among component age-sex groups. 

The unemployment rate for adult men declined by 0.4 percentage point to 6.5 per- 
cent. This was offset by an 0.6 percentage point increase among all women, which 
stemmed largely from a worsening in the job market situation for female teenagers. 
These divergent movements in unemployment rates were broadly consistent with the de- 
velopments among job losers and new and reentrants to the labor force mentioned above. 

Rates for most of the major labor force categories, including household heads, 
full-time workers, and married men, likewise showed little change. Improvement was 
noted, however, among blue-collar workers, as their jobless rate dropped from 11.0 to 
10.3 percent. 

The average (mean) duration of unemployment edged down in December to 16.4 weeks, 
after registering a large increase in the previous month. Nevertheless, the number of 
persons unemployed 15 weeks or longer rose slightly--a continuation of the steady in- 
creases which have spanned 2 full years. 

In addition to the stability in unemployment, there was also no change in the 
number of persons working part time for economic reasons--those who wish to work full 
time but are on reduced workweeks involuntarily. Since last June, there have been 
approximately 3.3 million nonfarm workers in this category. 

Total employment rose by 230,000 in December to 85.5 million (seasonally adjusted), 


after having been about unchanged since August. All of the increase occurred in non- 


agricultural industries, with gains among blue-collar workers (in particular, craft 


and kindred) dominating movements among major occupational subgroups. Since the March 


recession low, total employment has increased by almost 1.7 million persons. 


(MORE ) 





BLACK NEWS DIGEST - 1/19/76 
BLS REPORTS - P. 3 

The civilian labor force resumed its relatively strong growth pattern of recent 
months, after posting a decline in November. Rising by 300,000 persons in December, 
the civilian labor force now stands at 93.3 million persons (seasonally adjusted). 
The increase was mainly among adult women. 


Total nonagricultural payroll employment increased by 240,000 in December to 


77.8 million (seasonally adjusted), after having been virtually unchanged in the pre- 


ceding month. 

Employment in manufacturing moved upward by 80,000 in December. About two-thirds 
of the increase occurred in the durable goods sector, partly as the result of 20,000 
workers returning from strikes. Contract construction employment was about unchanged 
at its recession low, some 700,000 jobs below the peak attained in early 1974. 

Employment in services continued to climb, rising by 60,000 in December. Over- 
the-month gains were also posted in wholesale and retail trade (75,000) and state and 
local government (40,000). The only decline in the service-producing sector occurred 
in transportation and public utilities, the result of a strike among airline employees. 

The average workweek for all production or nonsupervisory workers on private non- 
farm payrolls continued its slow, uneven ascent, advancing by 0.2 hour in December to 
36.5 hours (seasonally adjusted). The manufacturing workweek jumped by 0.4 hour over 


the month to 40.3 hours. 





Week of January 12, 1976 


OSHA ADVISES 36 COMPANIES 
OF KEPONE PRECAUTIONS 


WASHINGTON -- The U.S. Department of Labor has announced it has sent mailgrams to 
36 companies believed to users of Kepone--a toxic chemical used in pesticides--advising 

them of recommended precautions to follow to avoid over-exposing employees to the chemical. 

The companies also were advised in the Jan. 5 mailgrams that the Department's 
Occupational Safety and Health Administration (OSHA) will shortly conduct workplace 
inspections to determine employee protection being provided. 

OSHA has confirmed by telephone that 19 of the companies currently are using the 
chemical. While none of the 36 companies manufactures Kepone, all are, or have been 
involved either in formulating (mixing with other substances for commercial use), 
shipping, packaging or handling of Kepone in varying strengths. 

OSHA is continuing to investigate the possibility of any additional companies 
where workers could be exposed to Kepone. 

In the mailgram, OSHA noted that there is no federal limit on Kepone exposure but 
recommended that the companies limit employee exposure to an eight-hour time-weighted 
average concentration of less than 100 micrograms of Kepone per cubic meter of air. 

Other recommended measures include methods of monitoring and measuring Kepone 
concentrations, methods of control, personal protective equipment and clothing, 
sanitation measures, training and recordkeeping. 

OSHA also reminded the companies of their general responsibility to provide 


workplaces free from recognized hazards to safety and health and of the provisions of 


mandatory job safety and health standards that may apply including general housekeeping, 


and respirator programs. 








Week of January 19, 1976 


'MANPOWER' MAGAZINE BECOMES 
'WORKLIFE' WITH JANUARY ISSUE 





WASHINGTON -- The monthly journal MANPOWER becomes WORKLIFE with the January 
1976 issue, reflecting the recent change in name of the Manpower Administration to 
Employment and Training Administration, the U.S. Labor Department has announced. 

The change in the magazine's title follows Secretary of Labor John T. Dunlop's 
decision to rename the Manpower Administration "to more accurately portray the activi- 
ties of this major Labor Department agency...the Nation's focal point for employment 
and training programs for all citizens." 

In an editorial in the first issue of WORKLIFE under its new name, the magazine 
dedicates itself to advancing the principles supported for seven years by its predecessor, 
promising "to devote extraordinary energy to providing information essential to all con- 
cerned with the world of work." 

WORKLIFE will strive “to provide a better understanding of the purposes of federal 
aid to employment and training; increase awareness of the accomplishments and possible 


applications of research toward making jobs more satisfying and more effective; and 


yreater knowledge of the continuing and dynamic role employment and training play in our 


changing economy and society." 
In the January issue, WORKLIFE began a series of special articles and features 
related to the American Revolution Bicentennial that will reexamine the roles American 


workers played in shaping United States history. 


# # # 








Week of January 19, 1976 
AGE DISCRIMINATION SUIT FILED 
AGAINST BALTIMORE FIRM 

WASHINGTON -- Charges against the Crown, Cork & Seal Company could bring over 
$1 million to about 20 individuals who may have been illegally discriminated against 
because of their age, the U.S. Labor Department has announced. 

In a suit filed in the U.S. District Court in Baltimore, Md., the department charges 
the Baltimore firm with violations of the Age Discrimination in Employment Act (ADEA) 
since 1972. 

The firm, which manufactures metal closures for bottles and other containers, has 
allegedly discharged, refused to hire, demoted, and otherwise discriminated against 
people between 40 and 65 years of age. 


The department seeks an injunction forbidding the manufacturer from further 


alleged age-based discrimination. It also seeks to restrain the company from withholding 


wages due current and former employees as a result of the alleged violations. 
The ADEA is enforced by the Wage and Hour Division of the Labor Department's 


Employment Standards Administration. 











Week of January 19, 1976 
OSHA AWARDS $60,000 CONTRACT TO TEXAS 


WASHINGTON -- The U.S. Department of Labor has awarded a 12-month, $60,000 contract 


to the Texas Department of Community Affairs to develop and integrate a job safety and 


health training program with occupational training of unemployed, underemployed and 
economically disadvantaged workers. 

Under the new contract, awarded by the Department's Occupational Safety and health 
Administreticn (OSHA), safety and health training will be combined with a comprehensive 
occupational training program already conducted by the Texas agency. 

The occupational training program is administered by the Department's Employment 
and Training Administration under the Comprehensive Employment and Training Act (CETA) 
of 1973. 

The OSHA contract, to be integrated into the CETA program, will- present job safety 
and health training to at least two high-hazard occupational groups. Following the 
training and a period of employment, an evaluation will be made of the effectiveness of 
the OSHA-related training in reducing job-related illness and injuries. This evaluation 
will be an important part of the OSHA contract as it appears that new employees suffer 
proportionally a higher share of job injuries and illnesses than their more experienced 
co-workers. 

As part of the OSHA contract, the Texas agency alse will develop a Technical 


Assistance Guide that can be used in other CETA occupational training programs. 








Week of January 19, 1976 


WHOLESALE PRICE INDEX--DECEMBER 1975 


WASHINGTON -- The Wholesale Price Index for All Commodities declined 0.4 percent 
from November to December on a seasonally adjusted basis, it was reported by the U.S. 
Labor Department's Bureau of Labor Statistics. 

In November, the index had been unchanged following increases in each of the 
previous 4 months. In December, lower prices for farm products and processed foods 
and feeds more than offset a rise in the industrial commodities index. 

Prices of processed foods and feeds moved down 2.9 percent in December, compared 
with a 0.6 percent decrease in November. Prices for meats and poultry fell more than 
in November, and sugar and confectionery prices dropped in December following an in- 
crease in the previous month. 

The farm products index declined 0.8 percent in December, after a 2.6 percent 
decrease in November. Live poultry, grains, and livestock registered the largest de- 
clines over the month, but the fresh and dried fruits and vegetables index rose sharply 
following a sharp decline in November. 

The industrial commodities index moved up 0.6 percent in December, after seasonal 
adjustment, the same as the increase in November. Indexes for lumber and wood products, 
pulp, paper, and allied products, and miscellaneous products rose more than in November. 
On the other hand, prices rose more slowly than in November for machinery and equipment, 
hides, skins, leather, and related products, and textile products and appare!. 


In December, the All Commodities WPI (before seasonal adjustment) was 178.7 


(1967=100). This was 4.2 percent higher than a year earlier. The industrial commodities 


index was up 6.0 percent over the year. Prices for farm products were 5.5 percent 


higher, while the procéssed foods and feeds index was down 3.8 percent. 


# # # 











Dear Consumer 


Before You Pack 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


If you are planning to take a vacation or busi- 
ness trip, you will probably plan carefully what 


clothes to take. 


But have you given any thought to whether 
some things can be packed safely? Or have you 
taken the necessary precautions to insure that your 
baggage is not lost or stolen? 


According to two Federal 
agencies—the Federal Avia- 
tion Administration (FAA) 
and the Civil Aeronautics 
Board (CAB)—not knowing 
how to pack properly or 
what to not pack can lead 
to such problems as broken 
items and damaged luggage 
or, even more importantly, it 
can be a source of danger 
for all passengers. For these 
reasons, FAA and CAB have 
developed these guidelines to 
insure that your baggage is 
properly packed and safe. 

® Don’t overpack. If you 
find that you cannot easily 
close your luggage because 
you have put too many ar- 
ticles into one piece, take out 
the excess and either put it 
in another bag or see if you 
can do without it on your 
trip. 

@ Don’t pack glass or 
breakables in the luggage 
that will be put in the lug- 
gage compartment of the 
plane (or even a bus or 
train). If you must take 
fragile items along, pack 
them in a small box and 
place them under your seat. 


© For safety’s sake, don’t 
pack matches or cigarette 
lighters in your suitcase. 
With matches, the problem is 
that the match books don’t 
always stay closed and the 
matches in one book may end 
up rubbing against and strik- 
ing a strip of another. Ci- 
garette lighters can be a po- 
tential danger because they 
contain flammable gases that 
exist under pressure. If the 
plane loses some of its pres- 
surization in flight, this can 
raise the pressure of the gas 
in the lighter and cause it to 
explode. 

© Another potential ex- 
plosion from pressure change 
involves liquor and other 
articles, like hand _ lotion, 
that contain alcohol. For this 


reason, it is not wise to pack 
a full bottle of liquor or 
other such substances in your 
luggage. While it is not 
dangerous, it can surely be 
messy. 

®With aerosol _ toilet 
products, which also contain 
compressed gases, FAA ad- 
vises that these kinds of 
products can be packed in 
your luggage but that 
travelers should limit the 


amount of their shaving lo- 
tions, deodorants, and cos- 
metic sprays to 75 ounces. 
© Besides taking steps to 
insure that your luggage is 


safe, CAB suggests that you 
take precautions to make 
sure that your bags will not 
be stolen or lost. Lock your 
luggage and use name tags 
and other identifying mark- 
ers. Under a new program 
designed to make it easier to 
trace and return missing 
baggage, airlines will now 
only accept baggage that is 
identified on the outside with 
the traveler’s name. 

*If your baggage does 
not arrive when you do, re- 
port the loss immediately, 
before you leave the airport. 
The report that you submit 
at the airport is not con- 
sidered a claim by the air- 
lines. If the airline cannot 
locate your luggage within 
three days, it will send you 
claim forms, asking for 
more details, which you 
should complete and return 
to the airline as soon as 
posSible. 

However, it is important 
to fill ont that first report. 
Failure to do so could result 
in the airline’s denial of your 
claim if the bag is not found. 

For more information on 
baggage handling and. bag- 
gage loss, write the CAB 
Office of the Consumer Ad- 
vocate, 1825 Connecticut Ave. 
N.W., Washington, D.C. 
20428. 











WEEK OF JANUARY 19, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Labor-Management Services Administration pro- 
tects employee benefit funds and union finances by requiring bonding for personnel 
handling funds. 


# # # 


The Labor-Management Services Administration of the U.S. Department of Labor 


assists returning veterans in exercising their rights to return to their old jobs. 
# # # 


The U.S. Department of Labor's Labor-Management Services Administration 


insures fair and honest union elections and guarantees to workers the right to 


obtain a copy of their collective bargaining contract. 


# # # 


The Employment Standards Administration of the U.S. Department of Labor 
enforces laws and regulations setting employment standards, providing workers' com- 
pensation to those injured on the job, and requiring federal contractors to provide 


equal employment opportunity. 


# # # 


The U.S. Department of Labor's Employment Standards Administration seeks to 


upgrade the status of working women, members of minority groups, and the handicapped. 


# # # 








